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oE T unit$ @ Tunitd ooy ot 4
Single unit price 1~49 49,000 49,000
Single unit price 50 ~ 99 42,000 2,100,000

System A 100 ~ 249 35,000 3,500,000
System B 250 ~ 499 33,000 8,250,000
System C 500 ~ 999 31,000 15,500,000
System D 1000 ~ 1999 29,000 29,000,000
System E 2000 ~ 4999 26,000 52,000,000
System F 5000 ~ 9999 25,000 125,000,000
System G 10000 0|4 23,000 230,000,000
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DE HOME AISIE2E A2 Q40| 6

SIIE A HE SIYEIN 2R 28 A
Job Success Analysis HEH0 ol F2AM HM *2(4)

How to Attract this Candidate QI RI7t0|1= 1
Engagement and Employment Expectations =8 % 18 7|cHxK] 1
How to Manage, Develop, and Retain QITHZHE S 22| 7Ho|= 1
Paradox Report I2{SA OzijT 3

Summary and Keywords ZicHED 7|E 9 Qo HIIN 1
Traits & Definitions ds EF BTN 2

Main Graph and Narrative H[QIJe) = 2 A 2
Development for Position X217 20 1
Behavioral Competency Analysis SR AM 1

Your Greatest Strengths 28 BN 0.5
Career Options A H Ay Mot HM 1

Career Development ZEJNL H M 0.5

Career Enjoyment Analysis A 50| 2A 0.5

*Job Success Analysis (21Fd1 6IF2AM E11A) : Management 4 85/ Non- Management 2 R4

23



Appendix.
T NZAL LY

- Abbott - GS SHOP

- AIAYE - Hankook Research
« Amway Korea « Hansol

- CJ « Hyundai Oilbank

- CJmall - KIST

- CJOotS 2 - LG Display

- CJSZ|EHEHA - LGO| = &
-CJELHY - LGTIXt

« Doosan « NCSoft

- Fairchild Semiconductor - Pfizer

« Samsung SDS

- SamsungXAtAH2-&
- SK C&C

- SK telecom

- SKH EZA

- SPC

- Starbucks Korea

- UNI-D

- Univera

- W Bunker
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Appendix.
T AL ==2E

» Advantage Solutions
« Allegis Group

- Allergan

- Aon

« B. Braun

- Barrick

- Bayer

- BMW

- Burgan Bank

« Capital City Bank
- Cathay Pacific

« Corning

- Delicato

+ Dentsply Sirona

- Domino's

« DuPont

- ESPN

« Farm Credit

- FBMC

« First Commerce

« First Vision Bank

- GE

« GE Healthcare

+ Holland America Line
- Honeywell

- IBM

- Jacobs

« Johnson & Johnson
- Jollibee

« KPMG

- Kroger

- Lane

« McKinley Irvin
« Merrill Lynch
- Microsoft

- Movado

« Northwestern Mutual
- Oceaneering
- Outrigger

- Panasonic

- Petron

- Petronas

- Pfizer

- PPG

- Progressive

- PwC

- Qantas

« Qualcomm

- Silverado

- Singapore Airlines
« Sony

- Tata Technologies
« TEKsystems

« The Walt Disney Company
- Toshiba

- Toyota

- Travelers

« Tupperware

« Unilever

- Volvo

« Watson Wyatt
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Appendix.
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Appendix.
2|Cidd, 3, duf ekat Fofe| MA| |1 ~F2

o O

2|4 & Alaksral
Leadership & Performance Solutions

F435ts AE2 771X &

s FranklinCovey '5Choices, 4 Essential for Leadership )

www.franklincovey.com

UC}-O'I-I _l* o,

i BOB PIKE
croup 4P

www.bobpikegroup.com

_ TUseClark 7|2,
UseClark™
www.useclark.com

Coaching Solutions

C O RPORATE
COCAHU

et
Assessment

&

HARRISON

assessments

FCoaching Clinic;

TCore Essential Program,

www.coachu-hg.com

"Harrison Assessments;

www.harrisonassessments.com
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